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Abstract

The purposes of this research were fo investigate the relationship among
searching for Job security, Social supporf, Sense of Cohemnce and Resistance to
change and to investigate the predictive power of searching for Job securnty, Social
support Sense of Coherence as predictors of Resistance to change Privatized
employees. To compare Resistance to change in Individuai factors which high middle
and low score with the employees have Job security and Social support. Compare
Resistance to change in Social factors which high middle and low score with the
employees have Job security and Social support. Compare Resistance to change in
Work related factors which high middle and low score with the employees have Job
Security and Social sup‘port.

The population were 173 privatized employees. |who work in office of
Privatization organize in six offices. The research instuments consisted of a guestionair
and a 4 scale measuring instruments were used in this study, such as the searching for
Job security, Social Support, Sénse of Coherence and Resistance to Change with

reliability coefficient of 0.81, 0.92, 0.73 and 0.93 respectively. Data were analyzed by



Pearson' s product moment coefficient , multiple regression analysis and Mutivariate
Analysis of Varience.

The reserch results are revealed that :

1. Searching for Job security, Social suppport, Sense of Coherence were
negatively unrelated to Resistance to Change at 0.01 level of significance.

2. Resistace to Change could not be predicted by Job security, Social
suppport and Sense of Coherence at 0.01 levei of significance.

3. Resistance to Change in Individual factors among privatized "

employees|with high, middle, and low score were searching significantly different in
terms of Job security and Social support every part. (p = 0.01 and‘b.OS)

4. Resistance to Change in Social factors among privatized empioyees!
with high, middle, and low score were searching significantly different in terms of Job
security and Social support somer part at the 0.01, 0.05 level of significance.

5. Resistance to Change in Work Related factors among privatized!-

employees‘with high, middie, and low score were searching significantly different in

terms of Job security and Social support some part at the 0.05 levei of significance.



