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ABSTRACT

The purpose of this research was to study morale and the factors related to the
morale of the Chiang Mai Regional Forest Officers. One hundred and nine Chiang Mai
Regional Forest Officers were asked to response to a set of questionnaires, consisted of
3 Sections : (1) Demographic data, (2) Job satisfaction (r, = 0.9221 ), and (3) Work
atmosphere( r, = 0.8663 ). The data had been analysed by SPSS for Windows.
Statistical techniques were frequency, percentage, mean, standard deviation, One-way
ANOVA, Pearson's product moment coefficient of correlation and multiple regression
analysis.

The research results were as followed.

1. Chiang Mai Regional Forest Officers with difference in salary showed
statistical difference of morale at the 0.05 level of significance but Chiang Mai Regionat
Forest Officers with difference in age, experiences and position did not show statistical
difference of morale

2. There were relationships between job satisfaction of characteristics of work,
work conditions, supervision, relaticnships with peers including advancement, and the
morale of the Chiang Mai Regional Forest Officers at the 0.05 level of significance

3. Experiences, job satisfaction of relationships with peers, advancement and
work conditions could predict the morale of the Chiang Mai Regional Forest Officers at

the 0.05 level of significance.



