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Abstract

The purpose of this research was two folds (1) to study job stress,
social support, type A and type B behavior and self-efficacy as predictors of job
performance of assembly line employees. (2) to study job stress, social support
and self~efficécy of assembly line employees who possessed type A and type B
behavior as predictors of job performance of assembly line employees.

The samples were 338 assembly line employees in electronic industry. The
research instruments consisted of 5 measures, namely (1) demographic data
questionnaire (2) job stress scale (3) social support scale {(4) type A and type B

behavior scale, and (5) self-efficacy scale.



The results of the study were as follows :

1. Job stress, social support and self-efficacy could predict job
performance of assembly line employees at the .01 level of significance, but type
A and type B behavior could not predict job performance of assembly line
employees.

2. Job Stress, social support and seli-efficacy of type A behavior of
assembly line employees who possessed type A and type B behavior could not
differently predict job performance of assembly line employees at .05 level of
significance.

In addition, the resulis revealed that :

Income, which was one of the demographic data variables, could predict

job performance of assembly line employees at the .05 level of significance.



