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This study had three objectives : (1) to investigate the relationships among
self-esteem, occupational commitment, job satisfaction and career success of teachers
in private schools ; (2) to investigate self-esteem and facets of occupational commitment
as predictors of job satisfaction and career success of teachers in private schools ; and
(3) to investigate the relationship between job satisfaction and career success of
feachers in private schools.

The samples were 421 teachers in 3 private schools of the Foundation of
Church of Christ in Chiang Mai and Chiang Rai. The research instruments consisted of

9 measures ; (1) demographic questionnaire, (2) self-esteem scale, (3) occupational
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Abstract

commitment scale, (4) job satisfaction scale and (5) career success scale.



The findings were as follow ;

1. Self-esteem, affective commitment and normative commitment were
positively related to job satisfaction and career success of teachers in private schools at
.001 level of significance , however, the relationships among continuance commitment,
job satisfaction and career success were not found.

2. Self-esteem, affective commitment and normative commitment could
predict job satisfaction of teachers in private schools at .001 ievel of significance but
could not be predicted by continuance commitment.

3. Self-esteem and normative comitmment could predict career success of
teachers in private schools at .01 level of significance but could not be predicted by
affective and continuance commitment.

4. Job satisfaction was positively related with career success of teachers in

private schools at .001 leve! of significance.



