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Abstract

The purposes of this research were to examine differences on psychological
characteristics between 10b change executives and non-job change executives, and to
investigate factors influencing job change of executives in private organizations.

A survey research design was used. The research sample was 405 non-firm owner
executives who occupled supervisor or higher ranks. The mult-stage sampling techniques was
applied to obtain sample from Bangkok, Samut-Prakarn, Chon Buri, Chiang Mai, Khonkhan and
Song Khla. The research instruments consisted of five questionnaires; demographical data, the
job satisfaction scale, the self-efficacy scale, the work values scale and the job change-related
factors scale. The statistics for data analysis were descriptive statistics, t-test, the Kendall
Rank-Order Correlation Coefficient T and the Kendali Coefficient of Concordance W.

Findings: (1} Changers were significantly different from non-changers on
psychological characteristiocs. Changers reported higher job satisfaction, self-efficacy and intrinsic
work values than non-changers. {2) Changers with different sex, marital status, level of salary
and tyoe of job change differently rated the importance of job changerelated factors.
Nonetheless, no significant difference of rating was found among changers with different age,

job tenure, level of education and job status.



