<

DELIDIINBTUAUD ‘LI“I]‘LI’WI‘EI'E\‘}Fd‘lﬂfy\‘lﬂ'l_lﬂ'}ﬁ‘qﬂﬂ’)iﬂ?ﬂﬂ’]ﬂﬂ]’lhuﬁﬂﬂu‘u‘]u

nIEANMITuaLeNe snadles Saudauay

Faiade weaFeil laednds
AatlAnansuningin AT eNyETiLRwandas

ARNITNNIRELINENTINUE

=l =l Lo
5A. A3, TINEITH Rga9snl sz unssunis
A. 3. Wi 42950 ngIuMNg
a1a3d ms. JANA Inenda nITUNIT
UNARELIY

nsAnsGEasunuineeswdgaiunisdamaninaansd i uing  nsdl

o i =l

Anmtihuaueng snnaies Sminnu Hqmjananaiedianed unumansdudiclunis

ar

= 4 ] ar k1S éﬂ’ k2 t ol w =
ndaudandamavinensth fvuuinailuanduaven anedataiagiiy Anwgy
wuruAEAENMedAn s ENena e Aaasadtassiavanaresladamealusuy uas
%] A=}4=l ] qi o =Y ar o $r  owaf
flduneuenifinasaniaddsuulasumumas wdaluntedanminenald 33nms
AnwldiRenliiimaisedenninm Tngandenisduniynl nsdima uasnsfanaating
af ] -3 2/
fidousanlumaiumusoudeys

Fmnismadamsniennsiliuuiuiuresudanieendy 3 gade g

b

i 4 ] i []
71 riewl] w.A.2510 gAT 2 Aadasl] WA, 2510 - 2531 uasegA® 3 Antadl) W.A.2531 e
R o [/ [ g 2/ - : i
i nsdaneninenna lfuuuiiveesdudeugad 1 falaaged 2 dhilimng
P o= aAm Y e =l L =3 o t
wuvunutlsandiitral)ildan  gudalunumérdgluniafusumn  nethassudely
or e ar b on j
mawtlspl maimun msaying uaznslfilsslomlannminenns ddaanddyoniu
1y wegldlfrzuuadagaidunalnlunisdanis lulaagad 2 tegadlaiiu dudeld

lJ a’ d k73 Lol - =,
Lﬂﬂﬂu%ﬂﬁﬁﬂﬂu‘]ﬂlﬁﬂ"lﬂﬂﬂq?tﬁﬂlﬁt‘lﬁﬂqzﬂuﬂﬂﬁ?ﬂﬂﬂlﬂﬂé’ﬁﬂﬁd Lﬂﬁ“t’fgﬂ"‘l KATAUFBY



=] o <& 1 L - o <4 d’ o oo
mevesanrinmealuaiiGey Jujudunsidlnanalusfben uamfensnidisd s
wisthuliuriasagdusvquanlianadldun |

. o 1 2 é’ z" -, o i
plunisdAiniedamethlfuuvinudngie 3 ge fnhonuasi3nnsdmansd
o &S o [ é’ ] ar al'y -] ©  ar :’r F.N
ANIEARITN ANl (1) sUluuuuagiinsdanisifudg siunumddienssuaunisa
An&ula mﬁﬂﬂﬁﬁﬁ uazsanFunalssleminfautiusundnneluafafey @) sluvuLLay
Fnsdameninensfifudeuazfoedunumeanfa saufadula sanffiR wazsusy
adlsrlavidfunnauluafaiFan (3) sluuuuasdanisdanisninensidudeflununedy
unumgnelfaaysoli ks Hudndula saufunadslon? uibildtonailenfis
.z us ar val g - gr ] ] - '
loemss ez (4) guiuag@aniedantminensth liRdwgsuazdane saeay sinedn sing
sindula sivauliR usikoulngjarfunmisslamdEoutu luged 2 fpduunussBnnsdanms
o X dy - o n. 3 o . |
iaTuanfe gluiufudaduifunedszlend uiludureuntsiia masadula nasasile
13 H H i
Ufjau gdeaauihanuiiune dwiuluge? 2 uasga® 3 sluvuuesiznnedanash
<4 as ol oo d' :’r Qr a4 2 3 fen oeo o a i o
wRaunuAegwuwazdanne edudguasdaadufufiin wesfunadselomisauduly
A GIU = ar =, ade, 1 ar & kg
gurw lusnzidamiaigiiunumiunsia dagdula UHuR wersadunadssloginedon
o =f Lol i 1 ' o V@ o o = @
douluga® 3 HpluuuuesaEnns Alamsundtgedude fwdeunlaunesnigunan fady
18 iR uasfunsdsrlemiluszduvibdadunssadiefinnunguanndgaiagury
tadeifinasiantsideuudlsumunnnisdanimineansaiuuuuiues
fueds dsznaudceiladenelugunuaziivdumeen Jadumeluiizviweldun gl
wuunsldnineansdld daseveduninnan uszmsdannslagesAnslsyangy tade
mavenldur Madasasasdnaenauimnsum nsusbdmineansananguan san

1asuanaRana lunaIaNTEuan LLﬁZUWﬁJ’!VI‘H'EQ%SLLﬁ &%”Iﬁﬁ’]ﬁ%"g



Thesis Title Women’s Roles in Indigenous Forest Resource Management

A Case Study of Baan Sop Yao , Amiphoe Muang , Changwat Nan

Researcher Ms. Ratchanee Chaitkamwung

M.A. Man and Environment Management
Thesis Examining Committee Assoc. Prof. Dr. Chukiat Leesuwan Chairperson
Prof. Dr. Manat Suwan Member
Lecturer Dr. Chusak Wittayapak Member
Abstract

This is a study of Women’s Roles in Indigenous Forest Resource Management : A Case Study
of Baan Sop Yao , Amphoe Muang , Changwat Nan. The aims are to analyze the women’s roles
in participating in indigenous forest resource management in Baan Sop Yao from the past until
now , to study the patterns and methods of forest resource management and to analyze the factors
affecting women’s role in indigenous forest resource management. In-depth interview , field
survey and participant observation were used in collecting data, The study is based on eight

months of intensive fieldwork.

The historical development of women in indigenous forest resource management changed at
certain points in 3 periods of time. The first period was prior 1967 , the second was during 1967-
1988 and the third was during 1988 until now. Since the beginning of the first period to the end
of the second period , management roles of wornen were rather traditional. Women played an
important role in methods of collecting , allocating , processing , developing , conserving and
using forest resource management through indigenous knowledge and kinship system. At the end

of the second period till now women have changed roles in forest resource management in order



to suit the social economic context and family members’ needs so they emphasized on household.s’
consumption and commercial , so that allocation for kinship and community members was

declined.

The patterns and methods of forest resource management in three periods were similar as follows;
(1) the pattern and the method which women played an important roles in the process of thinking ,
raking decision , practicing and having benefit together with household members , (2) the pattern
and the method which women and men have shared the role and the process of thinking , making
decision , practicing and taking benefit together with other family members , (3) the pattern and
the method that women have played supportive roles for the man , shared idea , decision making
and benefit , but not in direct practice , (4) the pattern and the method which both women and men
were independent to think , to make decision and to practice , but most of the benefits were shared.
In the second period , there was additional pattern and the method which women gain benefit ,
whereas men took role in thinking , making decision and action. In the second and third period ,
there were same patterns and the methods which both women and men have involved in action and
getting benefit , however , the benefit was for community. Meanwhile government officials had
taken role in thinking , making decision , action and gaining indirect benefit. In the third peried ,
the prominent pattern and method was that of women working collectively for community
benefit. Women have participated in thinking , making decision , practicing and geiting benefit

according to government policy.

Factors affecting the women’s roles in forest resource management were found to be both internal
and external factors. The internal factors were pattern of resource uses , physical characteristics
and people organization. The external factors included the roles of non-governmental
organization , competition for resources , the increased prices of non-timber forest products in the

market and roles of government officials.



