A J

4 2 a J o @ a 4 a
%msmmﬂmwuﬁ ﬂ'l'i‘WﬁlJLﬂﬁﬁﬂ’g@]ﬁﬂﬁﬂﬂﬂﬂﬁﬂﬂ1%‘lﬂl@ﬁi$ L%f]\‘lﬂ']iﬂﬁgﬂ‘ﬂ‘ﬁ

9

Y01 lazre9t130 ungusuusuds duaiame

o =} =) []
gunoio e vy

Y A a [

Aileny WNEMITNHY Iaa

Baan Anuimdasuiuga (013f01)

¢ a a J @ o
f’)]"i]‘lﬁﬂ‘ﬁﬂ%ﬂy‘l?ﬂﬂ‘luwuﬁ i'f)\iﬁ’lﬁﬂﬁ’]ﬂ’]ﬁgﬂi. UYT MATWNIU

Ao g‘/ gd [ s A o v =) a A A
ﬂ”l'i')ﬁ]ﬂﬂi\?ull'JGm‘llﬁgﬁﬁﬂlelW@Nu’]ﬁaﬂq@]ﬁﬂ’]ﬁl}lﬂﬂﬂiuﬂ'lsl)'waﬁﬁz LIBINTT

q

a J o o o ° ] 4
Uszangveslfuazveiite ungurunueuds Muaiang sunoiiouFelui iefnyina
Y A = a & Y 9 1 =< SR = L B
YaIM3 lguangastaziioAnyIANUAAHUYBIRINITINMTANBTN NqUATIBE1Nn 1 U3
a o g’u dy (] I v A 9 1 1 % ] ~ EY o A o
Feasetinieeemily 3 nqulasdenuuumizaslaunnquatedienlslumsdiziuiei
a J ° ' v ' v
Joyauins1ziilynInezANABINMITINIY 6 AU nqudled1 lums drangasiaz
Usziliuwamsldvdangaslaun Mmenssruau 4 aunazdinsumsineususiuiy 10 auuay
nquA019n 191 unsszliuas a0 A NN AULA AOANADIVOINANGAT TIUIU 3
A A Aq 9 av Y o J v =< A A
A ATeIleN 1 lumsdvellszneuatsunudunyaljuunangasmMsHno s IINDAsE
A a J¢ Y o 1 J Y o @ o A = 1
594m3152AYFuelHIasv0IF I WU YN FUHUBUAW A IAING B UNDLHIBAUAL 11
a < =2 = a Y aadq ¥
tuUTeUaINANUAAUIazANNNINe ln lumsHneusy mslnsiziveyauazananly
Y a da A P P ' A ' A 9
launmsanngiidalsmasiemsmiesas Aundsuazarudeuuumasgiumazdeyann
o d o =) =} ) a = aov av Y o dy
suudummanhnSeuFeuaziuaue luFanmssan Fawamiteajlnansive ldacl
[ = a A A a 4 9 o I 1
1. MangasMInneusueIINddse (Teamitlszavgueslsuazuedtiide unyuwsy
Y [ v o A = = o 9 ] o
Wuouds duadamna sunoleuteslvi allesallsznenldun vanmsuazmewa
] o 9 j’ = o ~ 9 v
NNBVOINANGAT IATIaTIuleMIaNIE MIfamenszaumsalimsizeujuazin
4 = Y o j‘ A v Aa = =\
szaumsaimsBenddaannbominde limen unumstansnssuineusy 3 6 iy uuu

[l 9 a = 1 a = a oy (7
az 1 11178 1HmnalamsIneUTHITUNISUTTE NITEITA LLﬁ%ﬂﬁNﬂﬂQ‘U@WJﬂE’J‘UﬁﬂHTJH



2 A o & ) g A =
[@TUASDINAY IUAS 6 ‘I)"ﬂiNGlslﬂfJﬂﬁ'liﬂi%ﬂﬂ‘ufﬂﬁ‘U33818Lﬂuﬁ@1uﬂ1iﬂﬂﬂﬂiw LAagnNII

a

a = 9 a 9 A 9 aa o @ a o A o g’/
Ysziiumsineusulemsisziiv 3 mupeaunnsnds inyeidouazvnidononaniu
Wangas lanansilsziiung 190 UANaeAAGE LA A IININE AUYDINENGATIIN
9 A 0 Iy ¥ A o a v ' o
Armgaodnsahlllslditesnnudngaiinnuaeandewasminzanegluszau
nndevaz 76

Y o = A A a 3’, 9 A Y a
2. HAVRIMI 1ENaNgAINITHNBUTHRIBNBATLANTUTZTUNT 3 ATUAD ATUNNT
Ao 9 @ Ao Y a au =2 y X Y 9 o = Y
Wy avinpzidonazandands msAneusyluaseliginsumsineusunnau ldnans
Uszitimannnidesas 50 Aediinsumsineusuiinamsiszidiuldnanmsiszivegluszdu
~ ~ A Ay <2 A 1YY o ' P
AUAZANINAZLIULINAYRYNITBYAL 96.87 DO NHINITUMIBUINNAAUHIUMITHNBLTY
= a =< YY1 = A =
3. HAaMIANIANUAA LA ANUIIND lvveditn T dNHne UTUNIAOMTHNB YT
] = a2 A Y a < a o
HaTHANGATMIHNBUINONINDATLAUITNOVAIYT) ANNAATUINEINUANMNINZ AUV
o ¥ 9w == ] ' o = A =2 A = 1w
NANFATHUHINTINMIHNOUIMHAUNHANFATUANUMINZ ANINNNFAFINANRALIN N
a < { o v a U
4.60 2) HAANUAAHUINGINDANUHIIZANUBINTIANINTTUMTANOUTUHIGIT NS
= < 1 v a =2 =~ = ] Y1 =
Hneusuiiuimsdnnnssumstneusuiianumngaunnigadalanunae 4.61 3) A

= Y 9

= [ = 1 = =} =<
wawe lalumsdarneusutazvdangasmsdneusudiins :wmsHnousuaNuiane lann

U

S 1

gaNAuRTY 4.54

=D



Thesis Title Development of Self- employment Training Program on
Utilitarian and Gift Creation for Nong Seng Community,

Wat Ket Sub-district, Mueang Chiang Mai District

Author Miss ChayaninWangtan

Degree Master of Education (Vocational Education)

Thesis Advisor Assoc. Prof. Dr.KanyaKumsiripiman
ABSTRACT

The purpose of this thesis was, developing the self- employment training program on
utilitarian and gift creation for NongSeng community, Wat Ket sub-district, Mueang Chiang Mai
district, study about the effects of the program and the opinion of the participants. The sample
were divided into three groups which selected by purposive sampling; 6 people used in surveying
for analyzing data of the problems and needs, 4 experts and 6 training participants used in
program implementation and program evaluation and 3 people used in evaluating the
appropriateness and consistency of the program. The research instrument was interview form
about the format of self- employment training program on utilitarian and gift creation for
NongSeng community, WatKet sub-district, Mueang Chiang Mai district, and questionnaire and
satisfaction questionnaire of training. The data analysis and statistics were quantitative data
analyzed by using percentage, mean, and standard deviation andcomplied the data from interview

from which presented by descriptive.


http://www.facebook.com/profile.php?id=552078122

The results of the study were concluded as follows:

1. The elements of self- employment training program on utilitarian and gift creation for
NongSeng community, WatKet sub-district, Mueang Chiang Mai district were rationale and
significance of the problem, purpose of the study, context of study, selection of experience
learning and construction of experience learning from easy to difficult context, 6 training program
plans which each plan has a unit by using training techniques such as lectures, demonstrations
and practice, The training was from Saturday to Sunday at 6 hours per day by lecture notes as a
media training and the training evaluation used to evaluate three aspects of the cognitive domain,
psychomotor domain and affective domain. Moreover, the result of the appropriateness and
consistency of the program was evaluated by the experts was the program could be used because
the contexts were consistent and appropriate at the highest level is 76%.

2. The result of using self- employment training program to evaluate three aspects of the
cognitive domain, psychomotor domain and affective domain was all training participants had the
effects of evaluation more than 50 percent which meant the evaluation effects were at the good
and very good level and the average score was 96.87 percent so, all the participants passed the
training.

3. The results of the study about the participants’ opinions and satisfactions through the
training and self- employment training program were 1) the opinions about the program
appropriateness were at the highest level and the mean was 4.60, 2) the opinions about the
appropriateness of the training activities were at the highest level and the mean was 4.61, and 3)
the satisfactions of training activity and training program were at the highest level and the mean

was 4.54.



