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ABSTRACT

This study investigated state of being a léaming organization of Fakkwanwittayakom
School, Mueang Phayao District. Population under study comprised 57 administrators and
teachers from the above school. Instruments used were questionnaire and structure interview
form with items covering essential of the topic. Collected data were then analyzed through
applications of frequency and percentage.

The findings revealed moderate performance in the following aspects of learning
organization at Fakkwanwittayakom School, i.e. , scanning imperatives, performance gaps,
concern for measurement, experiment mindsets, climate of openness, continuous education,
operational variety, multiple advocates/champions, involved leadership, and systems perspective.
These aspects would require more improvement and development , including personnel’s .
learning characteristic development. As for problems and obstacles found; they were: inadequate

community survey, insufficient budget for work performance, and teachers’ minimal leadership.



