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Abstract

The purpose of this research was to study about trend of recruitment of the disabled into
workplaces in Chiang Mai province. In three important issues were the desire of the recruitment
and the placement of the disabled person into workplaces, the character of the disabled for
workplaces and trend of recruitment of the disabled into workplaces in Chiang Mai province.

The instruments used in the research were an interview, questionnaires and observation.
The population consisted of the owner of workplaces in Chiang Mai province who employed
more than 200 workers and were admitted the disabled, the disabled and the partner, the owner of
workplaces who did not admit the disabled, but paid the subsidized money to the rehabilitation
fund for the disabled and other the owner of workplaces who did not admit them and did not pay
the money to the rehabilitation fund in Chiang Mai province, the authorities and the disabled
who practiced vocational skills in Yardfon vocational rehabilitation center, the disabled who used
to practice vocation butnot in workplaces and the authorities in the office of social
development and security . Data were analyzed by categorizing in accordance with objectives. By
using technical of Ethnographic Futures Research (EFR) to analyze for estimation the directs in

the future. The results were presented in descriptive form.



The research findings were as follows

1. The desire of the recruitment of the disabled into workplaces ought to be 20-40
years old whether they were male or female. They all graduated from the school of vocational
education and must be honest truthful and faithful. They must be responsible, not necessary to
have an experience in working. The physically disabled or moving disabled has the most
opportunity to do work and next to deaf and the blind were successful. The working skill were
well suited to them. The service workings and industial production were not suitable for the
disabled. But working in offices were suitable and were desirable for workplaces. Some of them
receive the salary at the rate of the usual workers and some did not. Some workplaces employed
the disabled because of low wage and in order to show that they were responsible to social
concerns.

2. The character of the disabled for workplaces. The disabled who work in the
workplaces should have at least graduated from primary school and the disabled who work in
the offices should have graduated from secondary school or vocational education school
and should have good English language and computer skill were desired. Ultimately this
research showed evidences that the vocational schools and the workplaces could not provide
enough opportunities for all disabled.

3. Trends of recruitment of the disabled into workplaces, Chiang Mai province depend
on the effort of developing themselves about the talents in working .They could do any
work similar to the usual workers and could have the salary atthe same rate of the usual.
There were some problems, such as the physical movement of them were not good enough and
their emotions were disturbed in some situations. The workplaces could pay their salary less than
the usual workers, thus led them try to do other works such as selling lottery which is suitable for
them. They were the most desirable for workplaces about hand working, In the case of working in
offices if will be better in the future , there will be a supportable them to do suitable works and
there are many subjects to support them about the practice vocational skill. And thus will lead

them able to work in workplaces.
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