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Abstract

This study investigated organizational climate in schools attached to the Office of
Lamphun Provincial Primary Education. The sample under study consisted of 331 teachers
affiliated to the above office in the 2002 academic year. The instrument used was Halpin's
Organizational Climate Description Questionnaire. Whereupon, the collected data were analyzed
through the applications of mean, standard deviation and T-score.

The findings revealed that overall organizational climate in schools attached to the
forementioned office was paternal climate. Considering schools in each district/minor district
separately; their organizational climates were as follows: Mueang Lamphun District - controlled
climate; Pa Sang, Li, Ban Hong, Mae Tha Districts and Wiang Nong Long Minor District -

paternal climate; and Thung Hua Chang and Ban Thi Districts - closed climate.



