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ABSTRACT

The purpose of the study was to explore the level of job satisfaction to the teachers in
Anubaan Chiang Mai School. The population of the study consisted of 107 teachers in Anubaan
Chiagn Mai School during the 2001 academic year. The instrument was a rating scale questionnaire
whose reliability was 0.97. Data were analyzed by using frequency, percentage, means, and
standard deviation.

The study found that the subjects had high level of job satisfaction in achievement, work
conditions, policy and administration, interpersonal relationships, recognition and satisfaction in
work. The subjects had moderate level of job satisfaction in career advancement and salary and well

fare.



