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Abstract

This study investigated personnel administration in primary schools attached to

the Office of Wiang Pa Pao District Primary Education, Chiang Rai Province. Population

under study comprised 190 teachers under the jurisdiction of the forementioned Office in

the 2001 academic year. Instrument used was a questionnaire containing items relevant to

the topic under examination. Collected data were then analyzed through applications of

frequency and percentage.

Findings were as follows:

Most teachers expressed that all aspects related to personnel administration were

carried on. But there were still some problems, i.e., lacked of personnel made the performing

tasks unaccomplished according to the set plan, personnel were responsible for various

tasks that caused inefficiency in work performance, and met with limitation in time and

budget. Moreover, administrators were not firmed in character and were not sincere. They

did not praise personnel who succeeded in performing their tasks. Also, alack of clear-cut

performance evaluation planning for personnel was reported. With respect to suggestions

for the study; there should be planning and systematic way in keeping records of personnel

data, and scope for tasks should be examined before delegating the tasks to personnel to

perform. Lastly, administrators should create an understanding /realization with personnel

concerning the necessity of self development.



