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Abstract

The purpose of this research were tc invesiigate factors relating to the retention
of people with HIV/AIDS groups in Lampang province. Data were collected through
indepth interview, groug discussion, participant observation and non-participant
observation. According to the data analysis it was found that :

1. The group of people infacted with HIV/AIDS in Lampang province was
established by a governmental organization. The group located within the chaperones,
office, and HIV/AIDS contracting group members were those who were resident of the
particular district. Regarding to the organization structure of the group, the committee
was appointed in accordance with their roles and duties. Local public health personnel
given the group a hand to help them running a group’s activities regularly.

2. The factors concerning to the retention of people with HIV/AIDS groups in
Lampang province consist of (1) chaperone factor, (2) managemenf factor, and
(3) factor of assistance gained from nétworking organization.

Regarding to the chaperone factor, once they only played roles of consulting
and coordinating that would enable the group to became strong organization. Other
wise the chaperone who played roles of directing or controlling the group that would take

the group away from self-support ideology.



Concidening to the management factor, the stronger groups would show
their capabitity of decision making, planning, regulating, as well as budget control. This
strong groups would conduct benefitial activities not only for the groups’ members, but
also for the communities as well. Groups' activities participation were found in those
strong groups, and financial support for the groups came from both 'exterrzal and
internally collective among this members. The groups’ leader were the one who devoted
themselves, hard working, mediating, accepted other, and not being authoritarion type of
feader. The groups' member were considened to be meetually generous, sympathetic,
and independent.

The factor of assistance gained from networking organization belped the
groups to be able to develop the members as well &s the groups’ potential.

3. Problems and suggestions to be make out of the research finding were that.

1. The infected groups were not enough strengthenned by the governmental
sector. They need support from the Gos sector in terms of strengthenning the groups'
member to be able to work collectively.

2. The chaperones have in sufficient knowledge and understanding in
developing and strengthenning the groups' member.

3. The group members lack the knowledge to handle with the group task
coordination. This could be over come by providing training program for the chaperones

$0 that they gained neccessary attribute of being social workers.



