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Abstract

The purpose of the study was to explore the fevel of job satistaction of the
employees working for the Orphanage Foundation in Chiang Mai Province. The population
of the study consisted of 57 personnel of the Viengping Children’s Home and Kinkaew
Children’s Home. The instrument used was a rating scale questionnaire. Whose reliability
was 0.89. Statistical analysis emplayed frequency, percentage, mean and standard
deviation

The study found that the subjects had high level of job satisfaction in
achievement, responsibility, line of authority, interpersonal relationships, policy and
administration, nature of work, and recognition. The subjects had moderate level of job

satisfaction in work conditions, salary and welfare, and career advancement.




