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This study investigated job performance satisfaction of police officers at the
Police Training School 5, Lampang Province. Population under study comprised 172 police
officers who were in active duty from the previous mentioned school in the year 2000.

Instrument used was questionnaire with items covering essentials of the topic. Whereupon,

Job Performance Satisfaction of Police Officers at the
Police Training School 5, Lampang Province
Police Lt. Colonel Anek Yundang

Educational Administration

Lect. Dr. Umporn  Siriboonma Chairman

Lect. Ong-Ard  Kosashunhanan Member

Lect. Dr. Panomporn  Chantarapanya Member
Abstract

the collected data were analyzed through the applications of frequency and percentage.

The findings could be summarized as follows:

More than half of police officers at the Police Training School 5 were satisfied with
their job performance in 2 aspects, i.e., achievement and responsibility. As for 8 other
aspects, it could not be clearly said that the respondents were satisfied, or dissatisfied, or
uncertain with their job performance because the.results were quite close. They were

recognition, work itself, advancement, company policy and administration, supervision,

relationship with supervisors, peers and subordinates, salary and working condition.



