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Abstract

This thesis was an effort aimed at assessing leadership behavior
of school administrators via the application of the Leader Behavior
Description Questionnaire (LEDQ). The questionnaire was administered
to 59 administrators and 209 teachers who were on active duty during
the 1090 academic year in primary schools attached to the Office of
Mae Teaeng District Primary Education, Chiang Mai Province, seeking
their evaluative responses to the already established "task-oriented"

and "people-orien questionnaire items. Collected data were
subsequently analyzed using average and standard deviation.

The study found that in an overall picture sampled teachers
perceived that their administrators only occasionally exhibited both
dimensions, i.e., "task-oriented" and "people-oriented,” of leadership

behavior. ©On the other hand, they expected their administrators to




more often exhibit such dimensions across all situstions. As far as
the administrators were concerned, and quite understandably, they
reported they had already frequently been both "task-oriented" and
"people-oriented”  in performing their leadership role. As regards
their expectation, they expected to continue being so in their leadership

role performance.




