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Independent Study Title
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Examining Committee

This Study was aimed to investigate the satisfaction of teachers in
administrative performance of Muang Chiang Rai Municipality Schools. One-hundred
and twenty teachers of Muang Chiang Rai Municipality Schools, as the population of

this study, were asked to response the rating scale questionnaire. Then, the coliected
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Abstract

data were analyzed through the application of mean and standard deviation.

The findings indicated that the satisfaction of teachers in administrative
performance of Muang Chiang Rai Municipality Schools for all six areas were rated at a
high level. As regard the magnitude of satisfaction from high to low, they were (1)

Building and land scape affair, (2) Business affair (3) Student affair, (4) Academic affair,

(5) Personnel affair and (6) Community relation affair, respectively.



