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Abstract

The objectives of this study were to survey the problems need, suggestions, and
guidelines for development of industrial teachers at Chiang Mai School of Technology.

The population were 129 industrial teachers, administrative personnel of Chiang Mai School
of Technology, and assistant directors of government school offering industrial program
during the academic year of 1998. Tools used in this study were questionnaires and
interviews, Datas were analyzed by using ﬁ'equen.cics, percentages, means and standard
deviations.

Resulis of the study were as follows:

1) According to the opinions of teachers and administrators of Department of
Mechanics, Depaftment of Construction, Department of Technical Computér, Department of
Electronics, Department of Electric, Department of Technical Architecture. Knowledge and
ability of industrial teachers in the field of specialization was rated at high level, and teachiﬁg
professional was rated moderately.

2) Problems of developing the knowledge and ability of industrial teachefs,
according to the opinions of teachers and administrators in the 6 debartments, rated as a high

to low levels were using foreign languages for studying, receiving news and information,



attending workshop in specific subjects, using internet, absorbing and exchanging news and
inférmation, and contacting experts of specific subjects for suggestions and advice.

3) Guidelines for development of industrial teachers, knowledge and experiences
should be provided were knowledge and ability in specialized field, teaching professional for
teachers and specific practical skills in other areas, including using foreign languages and
computers for searching knowledge. The model of development according to the needs of
the teachers and administrators were field trips, workshop, seminar, leaving for further study
and setting lectures. Furthermore, there should be the cooperation with other educational
institutes and organizations including specialists for getting news and information, and in
exchange of knowledge and ideas. When new teachers were assigned to a post, an
orientation must be held with a provision of knowledge and important document. In addition,

a mentor should be assigned for helping the new comers in all aspects.



