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Abstract

This study investigated Chiang Mai University faculty members’
knowledge and wunderstanding of rules and regulations in attaining
academic positions as well as attitude towards that attainment.
The sample under study comprised 319 faculty members who were selected
by proportional stratified random sampling method. The questionnaire
used was on the subjects previously mentioned. The number of returned
responses to the questionnaire was 246 (75 %). Whereupon, the collected
data were analyzed through the applications of percentage, mean and
standard deviation along with preéentation in tabular form and
narration in descriptive fashion.

The findings indicated that most faculty members, i.e.,
assistance professors (70.08 %), associate professors (68.48 %) and
instructors (59.10 %), had knowledge and understanding of rules and
)

regulations for attaining academic positions. Regarding faculty members

attitude, they expressed that the University should organize seminars



on rules and regulationé in attaining academic positions every one to
two vears regularly. More budget for researchers should be allocated
by the University. As for the method of selection and fees for the
readers, it was found that they were appropriate. Finally, experiences
and administrative positions should not be used as supplemented

assessment in the attainment of academic positions.



