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Abstract

The objectives of this study were to analyze the problems, obstacles, needs
and guidelines for faculty development in Maejo University. Seven major studied
aspects were faculty development unit, development approach, advance education,
career fraining, research, academic career advancement, and professional moral
and ethics. The respondent sample was 148 Maejo University instructors. Data
were coilected by open-ended and Likert scale type questionnaires. Statistics
used in data analysis were percentage, mean and standard deviation.

The results found were as follows :

Lack of budget for implementing d evelopment programs was the essential
problem of the faculty development unit. Maejo University should allocate sufficient
fund for development programs ; and should set up specific units responsible for
facuity development at both faculty and university levels.

Training abroad was the crucial dispute of development approach.

The university should select trainee or participant as fairly as policy or criteria

signified.



inadequate schotarship or educational fund was the leading restraint for
advance education. The university should acquire more funding sources for
continue studying of faculty in the country and overseas; and should provide an
honest process in staff selection for advance education.

Incentives for training participation was the principal problem of career
training. University should support and promote the faculty for their discipline
trainings both domestic and abroad 1-2 times annually.

Awvailability of overseas research fund was the prime difficulty of research
aspect. The university should support and motivate facuity for conducting research,
The University Main Library should provide more adequacy and accessibility of
research information.

Deficiency of career counseling experts was the major hindrance for staff’s
career advancemeni. University administrators should promote staff in conducting
various academic works for obtaining higher career advancement.

Active participation in development activities of the faculty was the critical
obstacle for professional moral and ethic development. University should provide
special training courses for faculty conceming moral and ethic development in
every 1-2 years in order to enhance individual acceptance and faculty’s moral and

ethic performance.



