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Abstract

This study investigated conditions, problemns and obs_tacles in
job coordination of district education officers in FPhree Province
according to opinions of educational department heads at the district
level in the forementioned province. The population under study
comprised 100 department heads. The instrument used was rating scale

.qu,estiomaire. Whereupon, the collected data were analyzed through
the spplications of percentage, mesn and standard deviation.

The findings indicated that conditions, problems and obstacles
in Job coordination of district education officers @s perceived by
department heads were rated at ‘the moderate level in a1l ©6 aspects.
They were in descenxling order @s follows : commitiee coordination,
informal coordination, Tesource coordination, meetings and seminars,
pudgetary coordination, and policy and planning coordination. As for
problems and obstacles, they were the followings : district education
of ficers hed minor role, insuff icient budget, lack of personnel' and no

continuity in public relations.



