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Abstract

This researéh was designed to (1) examine teacher supervision
related behaviors in the areas of plamming, performance and evaluation,
(2) teacher instructional behaviors expressed through personality,
teaching preparations, actual instruction, instructional media usage
and instructional measurement and evaluation under the Supervisory
Relations Project carried out by the Mae La Noi District Office of
Primary Education, Mae Hong Son Provihce.

Research population and sample were 82 school cluster
chairpersons, cluster academic affairs center teachers, and school

administrators, as well as 173 teachers. Questionaire and ohservation




check list were used to collect data. Statistics for analyzed the
collected data included average, mean and standard deviation. Findings
were as follows ¢

1. Teacher Supervisory Behaviors

As regards instructional supervision planning, there were
clearly and properly designate supervisory duties and responsibilities
as well as personnel. There also was able to convince the teachers of
the soundness and usefulness of designed supervisory plans. The
statistical average in this area was high level.

As regards instfuctional supervision performance, the
average was also high level. There were to encourage teachers for
self-improvement purposes by taking leave of absence for further
studies and attend meetings, seminars and workshops, and also to
encourage them Lo organize instructional activities aimed at
instilling in their students a sense of pride in their community
culture and traditions.

As regards instructonal supervision evaluation, the average
was fair level. There was to encourage teachers to conduct self-evaluation
or instrucational evaluation activities among themselves.

2. Teacher Instructional Behaviors.

As regards personality, they were found to be highly
self-confident and well dressed.

As regards instructional preparations, they were found also
to be at high level as far as classroom, curriculum materials and

instructional plans preparations were concerned.




As regards actual instruction, they were found to well
follow every planned instructional step.

As regards instructional media usage, they were also found
to properly employ the media during instruction and for lesson summary.

As regards instructional measurement and evaluation, they
conducted during and post-instruction weasurement activities using
various measurement approaches suitable for the lessons. Afterwards,

they reported learning results to both students and their parents.




