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Abstract

The purposes of this research were to survey and analysis of needs
assessment for training regarding job performance of Personrel in
Rejamangala Institute of Technology Southern Campus Songkhla (RIT). The
subjects were 149 Lecture of all department in RIT, Research instruments
used In this Stu'dy- were questionaires and structional interviews that

contructed by the researcher and analyzed by using percentage, mean and

description analytic. The result of this research concluded as follows:

An aspect of Graduated Production
Lecturers did not clear'ihg, in pﬂilosophy of curriculum and
educational management that appropriate with social needs. So they need
Training on those contents.



An aspect of Research
Lecturers had no times and motivation. The department that
facilitate research lacked of promotion. Lectures need training and

seminar in research an aspect of Science and Sociology.

An aspect of Acadamic Service for Social
'Lecturers were less partnership in planing for acadamic service
pfo Jject, hadn not enough knowledge in using modern technology. They got a-
trouble I'egarding finances that paying for acadamic servicge and need
training in using modern technollogy.

An aspect of Cultural Maintainance and Environment Protection.
Administrator did not interested in cultural maintainance and
environment protection, had not enough budget plaininé f‘or_‘ that activities.
Lecturers need training maintainance and environment protection

activities.

An aspect of Educational Technology
There was none facilitated and supported in using Ech;caﬁional
Technology for improve truly quality and efficiency of instruction.
There lacked of knowledges and skills in selection and using some
instructional media and also lacked of Educational 'Technologist for
serving. Some kind of instructional media were not enough. Lecturers need

training on selection and using instructional media



