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Abstract

This study investigated job performance of teachers council
committee in <Chiang Rai Province. The population comprised 140
committee members in the forementioned province. An instrucment wused
was a rating scale questionnaire. Whereupon, the collected data were
analvzed through the applications of mean and standard deviation.

The findings revealed low level of committee job performances
as follows: teacher professional standard with regard to academic,-
umifare, service and teacher’s right protection within the district;
coordination with other concerned units regarding member benefits;
appointment of consulting committee and subcommittee members in
relation to condition and necessity of the work activities;
Tegulations for member benefits which approved by provincial teachers
council committee; and property caring and controlling in accordance

with teachers council regulation. As for the committee  job



performance found at the moderate level, they were presenting
appropriate guidelines of performance to provincial teachers council
committee and performing specific job as the provincial committee
assigned. Whereas the approvement of teachers council plan was

performed at the high level.



