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Abstract

This stedy aims to understand the Jlearning network of  rural
villagers which affeets their decision-making and seek to leave
coemunities Lo seek Jjobs in big cities as well as the wmigration
process of these migrants. To achieve these aims, Maevamnua, 8
village in Lampang, was selected as the research site where the
researcher lived as a vresidence for approximately one  year.
Qualitative vresearch methodology was utilized for data collection
during the field research, major means of which included documentary
analysis, partici- pant observation and informal interview. Data
recording and analysis procedures occured concurrently during the

fieldwork.
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The results of the study were the following :

1. The commpunity learning network affects significantly rural
migration. The network was in the forms of persuasion, informal
conversations, inquiries, and exchanges of experiences amongst the
villagers. These circumstances occured through kinship systen, the
youth group and works agents in the community. It was also found
that the learning network affects both Lemporary short-term and

long-terme migrations.

2. Short-term migration including two main processes--day trip
and short~period migration--is usually talen place at a short distance.
¥ost migrants are married. Major factors influencing their migration
are unemployment after rice growing and harvesting, and the need to

earn additional income for the families.

3. Most young people, after finishing their study, go for
long-term migration. Main factors affecting their decision-making
include educational background, experiences, family burden, satisfac-
tions of work and negative attitude of villagers “oward voung people

vho stay home. This long-lLerm migration tends to be permanent.
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