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ABSTRACT

This study investigated exercise of power of the Prince Royal’s College director.
Population under study comprised 375 administrators, section chiefs and teachers of
aforementioned school who were in active duty in the 2007 academic year. Instrument used was
a questionnaire with items covering essential of the topic. Collected data were then analyzed
through applications of frequency and percentage.

The findings were summarized as follows :

Most respondents expressed that the school director often used expert power in the
ensuing, i.e., provided appropriate suggestions to personnel at work, revealed academic ability to
personnel, used knowledge and ability in administration, and used expertise in arranging school
activities. Furthermore, the director often used reward power in giving praise to personnel after
completing the responsible task, carrying out public relations on personnel excellent works to the
public, bringing about morale to personnel, giving praise to personnel with diligent work

performance, and making justly decision on personnel advancement.





