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ABSTRACT

The objective of this research was to study officers” job satisfaction in Faculty of
Education, National University of Laos. The sample under study comprised 153 officers from the
following groups: The Dean’s office, the demonstration secondary school, the primary school
and the kindergarten.

The methods of collecting data consisted of questionnaires. The data were analyzed
through frequency, percentage, mean ( X ) and standard deviation (S.D.)

The findings were summarized as follows:

Most officers expressed that they were satisfied with their jobs at the high level but
with their salary at the moderate level. When considered each aspect separately; they were in
descending order as follow: growth , achievement, job security, relationships with peers, quality
of supervision, organizational policies, recognition , work itself, responsibility, advancement,

working conditions, and wage or salary



