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Lecturer Dr.Umporn sirihoonma Chairmnan

Assist.Prof .Dr.Amnop Ponguat Menber
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Abstract

This study was aimed ab reviewing the actual administration of
the training process adopted in t.he Provincial Police Training gchool 5,
the review, covered.all 12 Functioning components making ap such a
pProcess. They were application 3 gelection examinabion 3 training unib
placement. 3 classroom placement. 3 orientation 3 acadenic instruction 3
police work training 3 physical educalion 3 training ;3 pasic Chaiya
tLraining 3 internship 3 certification 3 and official job assignment.
At the same t.ime, Lhe study sought to identify problems and obstacles
involved or encountered during the training process. nformant.s
supplying dat.a and information for the staudy comprised 53 police
officers directly jnvolved in the training process administrat.ion.
study instruments, Lhose used to gahhef jnformat.ion from tLhose 53

officers, were @& gz ilem questionnaire covering the 12 process



A

components and an open—ended;questioapaire‘seeking their opinions as

regards whal conaslituted operational problems and obstacles in 4 major

administrative process éreas = pérsonnel, material, management and. money.
study findings were as follows :

Appropriate Lyraining  process administration in all
sub-components  of each major component were reparted in 5 component.s,
They were application, select.ion  examination, orientation,
certification and official job assignment,. As regards the remaining
component.s, the response regarding the adwinistrative appropriateness
was mixed. Those components whose sub-componenls were reporled to have
been primarily appfopriately administered, were physical educat.ion
training, basic Chaiya training, internship, and Lraining unit
placement. And those whose sub-components reported to have been
primarily inappropriately administered were classroom placement,
academic instruction and police work Lraining.

The open-ended quest.ionnaire revealed that the followings were
considered key problems and obstacles needing correct.ion and
improvement, instructor lknowledge Lransmission 3 personnel
effect.iveness 3 assignment responsibility ; inexperienced personnel 3

»

insufficient, obsolete and damage malerial equipmwent 3 sub-standard

administrative criteria 3 administrative red-tape 3 lack of

coordination s too rigid, rule-cent.ered administration 3 lack of budget

and abzence of budgel use plan.



