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Abstract

This study was aimed at examining administrative behaviors of
District. Education Officers (DEOs) in Chiang Mai Province in the areas
of deliberating and directives delivering, plamming, motivating,
coordinating and performance evaluation. Study population comprised
all DEOs and relevant officers in the province totalling 145. Data
collecting instrument was a rating scale questionnaire where mean énd
standard deviation were used Lo analyze collected data.

Findings revealed that the most widespread behavior was found to
be that in the area of coordination followed by those in deliberating

and directives delivering, planning, motivating and evaluating.



‘The study also discovered problems that involved planning,
motivation and promotion in work performance, and performance
evaluation. The problems resulted from unclear rule and regulations
as well as other regal stipulations. At the same time, administrative
resources, éuch as personnel and budget., were also found lacking. The
1ack of these resources was cited when the problem arose in the area

of performance evaluation.



