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Abstract

The purpose of this thesis was to study the adjustment of
community leaders in the suburb areas of Chiang Mai Province, and
factors affecting adjustments of community leaders. Both gqualitative
and guantitative research methods were applied. Research studies
included documents on social change theory, adjustments of community
leaders, and data from the researcher’'s observations and interviews of
case study leaders and the villagers.

It was found in the study that the adjustment process used by

community leaders in sub-urban areas of Chiang Mai Province stressed
relationship with the fellow villagers and social participation within
the villages in order to create good relationship with the villagers.
At the same time, it also c¢reated network to support their
responsibilities. Other factors which made the leaders successful
included knowledge, ability, and personality.

The influence of factors affecting the adjustments of community
leaders included experiences, ideology, learning and distribution

process within their families, and socialization. These factors
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resulted mainly in the personality and personal 1life .adjustments.
Secondly, adjustments were made socially, traditionally, and
culturally. Thirdly, it was found that there was an adjustment in
relationship with outside agencies resulted from some introductions of
development projects. This, in turn, created adjustments in economic
development, information, knowledge, contacts with agencies and
acceptance of new innovations.

Problems and obstacles found included women leaders’ ignorance
in the importance of education. They also lacked opportunity to obtain
education due to their ability and time permitted and the return of
education for development of their quality of 1ife¥ At the same time,
social change compiled ways of life to change resulting in economic
adjustement in order to suit their role as community leaders.
Furthermore, women leaders and housewives’ groups still lacked of
c¢lear understanding of their roles and the goals of the development

projects and the groups.
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