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Abstract

The purposes of this investigation were to study and to compare
the leader behavior of secondary school administrators in initiating
structure and consideration as perceived and as expected by administrative
staff and teachers in Chiang Mai province. Two hundred and twenty-two
administrative staff were selected by purposive sampling and two hundred
and twenty-six teachers were selected by proportional random sampling as
the research sample from secondary schools under the Department of
General Education in Chiang Mai province during the 1291 academic year.
The instrument used in collecting the data was a questionnaire adapted
from the leader Behavior Déscription Quest.ionmaire (LBDQ).  Whereupon,
the collected data were analyzed through the applications of - percentage,

arithmetic mean, standard deviation and t--test.



The findings indicated that the leader behavior of administrators
in initiating structure as perceived by administrative staff were found
to be at the often level whereas the perceptions in consideration were
.at. the occasional level. In the mean time, the leader behavior of
administrators in both initiating structure and consideration as
expected by administrative staff were found to be at the often level.
As for the teachers, they revealed that administrators’ leader behavior
in both aspects were at the occasional level, where they expected that
adninistrators should perform at the often level. Moreover, in
comparing leadership behavior of administraters in both initiating
structure and consideration as perceived and as expect.ed by
administrative staff and teachers, they were found to be significantly

different. at. the .05 level.



