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Ahstract

The aims of this research study were firstly, to study the
existiﬁg condit.ion, problems and the perceived needs of the
instructors of Payap University in curriculum development and
instruction; secondly, +o find ways and means to set up a possible
model as "The Instructional Development Centre"”; and thirdly, +to
propose a suitable wmodel of such a centre for the needs and within the
context. of Payap University.

The study population of this study comprised 171 administrators
and instructors. Questionnaires and interviews were employed to
obtain information and data. The data obtained from questionnaires
were then analyzed by computing percentages and presented by tables
with explanations. The interview data were presented by analytical
descriptions. The major findingslof this research study were as

fTollows :



i. The majority of the instructors were involved in developing
and 1improving each subject. area according to their own professional
experiences amwl judgements. They themselves studied pertinent information
in order to organize the instruction of the subject areas in relation
to the perceived social needs and the labor market.

The majority of the instructors examined and studied the
subject, curriculum by themselves. They used the lecture method with
chalk and blackboards in their teaching. They evaluated the achiévements
of the students of their ability fo apply the acquired skills.

Most instructors évaluaied subject, curricula because the
curricula did not response to the social needs. They evaluated {he
curricula by criticizing the students after studying each subject.
They evaluated themselves according to their teaching method whether it
could make students think critically, practice and sclve problems.
They evaluated their teaching in the way that students could think
critically or not and evaluated students according to their interest
in studying. They also had an idea thalt they themselves should take
responsibility to evaluate their own subjects.

2. This study also revealed that a number of instructors did not
part.icipate in instructional development activities and seminars which
were organized by Payap University and by other organizations and
inst.itut.ions. This was because they perceived that. those activities
wvere not appropriated to their own needs. However, the majority of
the instructors strongly wanted the university to emphasize the
import.ance of the development of instructional persomnel in the

improvement. of their professional skilis.



3. This research study also revealed that all administrators who
were responsible for academic affairs and personnel development agreed
that it was necessary and important for the university to establish an
Instructional Develbpment Centre. They also proposed specific met,hods
for the establishment of such a centre in order to make it viable and

efficient.



