TaiTaviny Minus: qqﬁﬂ1Hnnﬂiﬂnuquﬂs7aﬂu71m3ﬂﬂﬁuﬂ§1uu1sLﬂﬂ1ﬂﬂ : ohm
ﬂﬂqﬁu aunn

§ v o v w d  daa i‘

%agauﬂu : UIERINIANE  NRANE

AnsAaaTIMIER: &1 INTUSUITANTANE

e a &
FELEAT TUATTABUIVEITUNUE 2

' '3

HTILAAATII1TE AT.DTIAM  HINTIN lTEEMATINATS

] s
%ﬁ?ﬂﬁﬂﬁmiﬁ%ﬂﬁﬂ 1 L5 GERRLE ATTUNT
- £

219178 94919 Tm3Qmuuun ATTUANT

UNHIAL D
o .‘3;4.; & A oo o o
A5 ITEAT IBIINGUT AR LHBFNEIEHRLA YD 9 AN AABAEIN1TAIAY

S 3 ar ] ¢'| V]
aisaﬁuiimqﬁw%ungmqquaﬁm ilyifu sz s luauandng aﬂnﬂwﬂuuquﬁﬂﬂlﬁ
o o ' ery P G:_.-Jal o4 a .
wﬂﬂuﬁumaznauqum17a1u11m1ﬁq%ung usuE LAEu TARIRNBNUMITIMIAaN 1 TYIINT
g <o & » ﬂl a ¥ o '
SUARATINATRIM .. FIATANINNATIY LRI ln sy TinTauganaiihaT aunqu
ﬁqa7731U$1muaqﬂgﬁau AN W.A. 2523 LﬁaﬁnnsTaunﬁiu%uq1qﬂuqﬂnauaqn3aqn
'u‘u = Z d ]
q@ﬁﬂwuﬁqﬁﬂwunQWu A.f. qqﬁﬁﬁmq1ﬁmuiuLﬁauﬂ1¢uﬁHWUﬁn1nn Tas1aua in1sen
?sﬁuuﬁmigﬁuﬁﬂﬂﬁwnztﬁaﬁ11ﬂ§n111ﬁﬂ%uag§ﬁmﬂs=nau?ﬁﬁﬁun3 wazaTIATARnn T Ut
a g y Y oa 7 Fy ﬁ . ' ) T &
fussnTn umﬂﬂ?ﬂng11qgﬁ511mgn1wwnuqaqsmt UBHIRINTIUDAR RS Juadagnng
3
%ﬂ1%wﬂ§uuqﬁﬁaa=115uuu
1 1vd O w N
AENT WALNTIMETEINIINATE 9 WnE annLEe INATANILES  anlinnaT ey
F v - - “w a0 . w wa w T ) a o ¥
UAZANANTATANN 9 A4 mazmanﬂuﬁ1¢uis71ﬁn@ﬂmﬂznuuqnu1ﬁaaﬂn1uﬂuuaqLmnwuﬁma
-1 N o & oo ] S LS [ b S VI ! »
Wl W. . 2488 ﬁﬁ1zaﬂﬂmwu11ﬂ§nwsﬁuﬁnu1a1ﬁmua=un17uﬁﬂ4ﬂ11uﬂmtwunuaaﬂqnan
I P= a Y ' 5
R RTtPY ﬂ?stmuﬂﬂzlﬁﬂqﬂﬂ1Lﬁuaﬁizﬁﬂn?SUUTWﬁhﬂTfHTHTN ua:nﬂiazlﬁﬁquagmwm

' I Px] ~ - =
ﬂs:nau%ﬁw%wﬂgu%aTu %Gﬁ%ﬂﬂﬁﬁﬂlﬁﬂﬁ?ﬂuﬂziuqu51ﬂua=HdM1§BQH1ﬁqﬁ



aar ¥ 2 a Vlvl Vb \h:lvl-é ¥ o &
IO TIEATI U laimidmang e b leheummmiiniuasesing
' . - » N, ) = 5 = -
1ﬁ1§uﬂ3aﬂﬂquﬁasq hﬁuuﬁﬂznﬂﬁﬁﬂﬂﬂtHﬂﬂi1Q1ﬁhﬁ15ﬂﬂ“ﬁﬂnﬂ1€ﬂ1"ﬂ?ﬂ1uqﬂﬂﬁn84ﬂ§
- ] ¢ ) &6
wve n.W. 978 30 Adall uazﬂﬁﬁﬁaQHnﬂvﬁﬂuaqqqﬁhﬂ#qLﬂuuuﬁquﬂwﬂﬁﬁzTuﬁulﬁQEﬁhﬂ
- o ' o ar s . a‘
Tt av ﬁamaﬁﬂqjuLuu1qnﬂ1an1zmuuﬂmﬁgﬂuqﬁﬂﬂuTmun111§ﬁ1uaqq1mﬁsznau1ﬁﬂ§wﬂg
¥ - o ﬂ Ve 2 v a - » -
TR T SR T Tt uL1Qﬁduumnquazmaqunﬂiﬂququaﬁgﬂﬁznau1ﬁ1§wngqnn1=mi1q TE N
b v diﬁlva ﬁ #c‘.’ {’]
ATN THENAIALaNTUAYY (e titiAanmiananasazasiiussTn Fenes i unsen
-~ Y .1..-8 » ‘lw & a » ﬁ £ a:ﬁq
ssiuAT Wt BunaiunalTs Lndaan umwuaqan11ﬂ1§wﬂ3a=maqt uaInnTA Luias s

Aa: [} o a 4 oy
PINTLUUTIHATTLATATNT L3R auanasqnqﬁqﬁﬂﬁuﬂ;ﬁaqgnﬂ1au01 uasaqnn11ﬁﬁ§wﬂzm=

o ' - 1 S dn = L3 a [} Y
RawFnnT laetalrznadsiuagivesfonlfiianummdiive sasins irdunadi i



Thesis Title : Kurusapa and - the Comtrol of Teachers” Professional
Ethics in Thailand : Past, FPresent and Future

Author : Mr.Nuntawatn Keetisit

M.Ed. = Educational Administration

Examining Committee :

‘Assist.Dr. Annop A Pongwat. Chairman,

Assist.Somqhot Ongsakul Member

‘Lecturer.Ong-Ard Kosashunhanan  Member
Ahstract

This study aimed to analytically examine developments of
Kurasapa or Teacher Council and its supervision and control of ethical -
codes of the teaching profession, past, present and future.
Historically speaking, Kurasapa was fond- to have tries this
supervisory and controlling power. However, simutaneously it had to
exercise teacher pefsonnel administration power on behalf of the Civil
Servicé Commission (CSC). As far as Kurasapa is concerned, it felt
all along that the latter power also covered teachers’ professional
ethics issues. Thus, when this power was taken away from it in 1980
and placed in the hand of the neﬁly established Teacher Personnel
¢ivil Service Commission, Kurasapa moved to seek a new role. It
proposed‘ideas and plans to help uplift the teachiﬁg profession status
which, in the end, would lead tq the issuing and granting of teacher
licenses. At the same time, Kurasapa had/have to engage in a number

of activities regarding welfare services for its members around the



country. Therefore, and inevitably, controversies arose as regards
Kurasapa’s  real rolé as a professional organization. These
controversies subsequentl& ushered in a number of draft laus proposed
by politicians, teacher organizations‘and even Kurasapa itself to
replace thé existing 6ne. Conf licting pointé contained in those draft
laws centered around such issues as whether the new Kurasapa should be
entirely independent from bureaucracy and whether it should have the
power to issue and grant teacher licenses, ete. Pros and Cons cont inue
to these déys. |

One thing this study can point out clearly is that Kurasapa has
nott by and large performed its functions as a real professional
organization of teachers. One reasoﬁ was, probably- that it had
assumed the teacher personnel administration power for 3 decades;
Moreover, besides this.éattractive" power Kurasapa also operated a
highly profitable commercial enterprise under its banner. It is this
researchers opinidn that for Kurasapa to be able to help uplift the
sinking teaching brofession it has to urgently seek ways and means to
obtain the teacher license granting and issuing power and the
licensing Should cover all teachers in the country. As regards the
issue of the new professional oranizat.ion’s autonomy Kurasapa must be
independent. from both bureaucracy and pélitics in order for thé
teaching profession to be uplifed and respected. And to become an
authentic professional organization the new Kurasapa must be run by
teachers themselves not by highwfanking or retired government

officials and politicians the way it has been.



