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In this study determination of Jjob performance morale was
based on responses of 253 temporarily assigned teachers to
questibnaires with 5-level rating scale. Furtherere, findings
chtained from duestionaires were analyzed along with certain Imown
facts plus concrete phencmena as regards the plight of this type of
teachers both in the province they were studied, Lamphun, and in
other parts of the count.ry.

In the overall picture, it was found that their performance
morale was rather high. 1In only one component. of the morale scale,
Chance for Growth or Progress, it was rated at the niddle level.
It was interesting to note that despite the rather high degree of
moréle in general it tended to concentrate at the lower end of the
high-level scale earlier established (3.51-4.50 = High and 4.51-5.00
= Very High). Nevertheless, it could be ascertained that certain
components, Just and Fair Promotional Considerations, Job Security,
Chances for Growth, which were confirmed both by actual responses
and existing data and phenomena plus expressions by teacheré
themselves and others, did actually exert influence upon their Jjob
perfprmance morale. :

Open-ended responses from studied teachers indicated clearly
that the uniqueness of their condition should be given é unique
consideration and treatment. for exampleé, they should be singled
out as a unique group seperate from the rest of normal teachers for
promot.ional considerations. Their positional lot, usually fixed st

an organization of origin, should be transfered to the new
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Abstract

This study was aimed st examining job performance morale
level of one special and unique group of educational personnel at
the primary school level temporarily assigned/placed teachers.
This group of teachers deserved attentioﬂ because of a number of
reasons. They were where they were hot supposed to be in the first
place although some of them voluntarily chose to go sometime during
the course of their career and because of some special reasons.
Legally speaking, their term in such a temporary position was one
year yet. subject to renewal and extension. But in practice, many
teachers ended up staying longer than the period stipulated by law.
More important.ly, once they were temporarily placed in a new place
their presence was treated similarly to those permanently assigned
there. Therefore, their uniqueness- was automatically overridden

by routine bureasucratic rules and regulations.




organization of temporary sssignment meaning their positional lot
should be taken with them. And to achieve greater Jjustice and
equality temporarily assigned teachers should receive priority
consideration inltime'of seasonal transfer and reshuffle. Finally,
it was suggested that, whenever opportunities arise, their temporary
status should be bhanged to permanent. one with the smallest number,
ultimately, remaining temporarily assigned teachers if their existence

can not simple be done away with.



