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requirements in direct university entrance examination. But in the
‘general university entrance‘examination, student, characteristics were
prescribed by the Ministry of University Affairs. Both examinations
measured more cognitive domain rather than affective and psychomotor
domains.

Lecturers : Working load regulation, staff development
activities and workshop for improving instruction were done at
the moderate level. Evaluation for instruction improvement was
nonsystematically done.

Academic supporting personnel : They supported instruction
in Departments, Faculties, and Pattani Campus. There'ﬁere no activities
for their development dealing directly to the curriculum but they
continued their studies and attended in-service training programs.

Instruction : Departments’ assigned student sections, provid.ec'li
the information to Pattani Campus for scheduling,' assigned the
‘examination proctors for departments courses as well as inter-department.
courses, set criteria for student transfering, assigned advisors to
examine the follow of study program of the student. The Faculties
Committee approved the student tranfering and graduation. Other
Faculties Committee role depended on Faculties Committees’ chairmen.
The Pattani Campus Academic Committee were to apprerd the curriculum.
The other roles were depended on Pattani Campus Academic Committee’s
chairman. '

Administrative system : Administrative system and regulations
did not obstruct curriculum implementation. Administrators in all
levels stated tha£ post assumption and changing administrators
affected curriculum administration. The follow-up activities and
evaluation in Pattani Campus was at the low level.

2. Curriculum improvement steps. The curriculum improvement
steps began and followed through the following steps : .departments

proposed curriculum documents to Faculties Academic Committee,
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Abstract

The purposes of this research were to study the state and
problems of the curriculum administration of Prince of Songkla
University, Pattani Campus, and to present the systems serving its
state and problens.

The research population and sampling were 20 administrators,
35 personnels who were dealing with the  curriculum
adninistration, and 108 lecturers selected by stratified randonm
sampling method. The tools for data collection were constructed
interview form and a set of questionnaire. The data were analysed by
using frequency, percentage, mean and standard deviation. The findings
were as follows 3

1. The role of Departments, Faculties Committee and Campus
Academic Committee in curriculum management policies making.

Designing Curriculum : Departments, Faculties and Pattani
Campus did the survey of demands of the graduate users very little
7 systematically' about. graduate desirable characteristics and the
discipline mneeded. Mostly they use data obtained from various
external sources of information.

Student characteristics : Faculties é.nd Pattani Campus were

ocecat.ionally involved for - setting the student characteristics



Faculties Committee, Campus Academic Committee, dean meeting, and the
University Council for approvement.. Permission was given by the
Ministry of University -Affairs.

3. Co-ordination among units of Pattani Campus was at the
moderate level.

4, Readiness of supporting services for curriculum implementation
such as facilities, instructional materials and research to support
teaching learning were at the moderate level.

5. The problems in curriculum administration

" Instructional Management. : Three most serious problems in
instructional management were scheduling, examination management, and
advisor’s performing. .

Curriculum proposal : The steps of curriculum proposal were
delayed in departments’ view, but in Faculties and Pattani Campus
administrators’ view were appropriate.

Co-ordinating among units : Three most serious problems in
co~ordinating among units were (1) so many steps in co-ordinating
made it delay (2) benefit based approach (3) lack of co-ordinating
between administrators, lecturers and problems of assigning Jlecturer
for interdisciplinary system.

Support.ing service for curriculum implementation : The
problems were inadequate materials, inadequate facilities, lacking
lectueres’ assisstants and textbooks. Lecturers seldom produced
textbooks because of inadequacy of time and funds. Additionally, there
were lacking of academic climate encouragement, prompting the
instructors to do research and providing research funds.

6. The researcher presented the systems serving state and
problems of curriculum administration at Prince of Songkla University,

Pattani Campus.



