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Abstract -

The research -ai@s ‘to study about factors affecting the
coordinatién between Chianémai Non-formal Educaﬁion Center and other
rélated agencies in various aspects concerning perception and attitude
of personnel, conditions and limitations of the preoject and agencies
as well as potential problems confronting the agencies and affecting
the coordination. It ié done through the interview of selected
population who are administrations, planners and operatidnal staff at
provincial and distriét levels from Chiangmai Nonformal Education
Center, Provincial and District Education Offices; Provincial and
District Elementary Education Offices, Community Development Offices,
Agricultural Extension Offices, and Health Offices. The total popula-

tion is 140.



The instrument used 1is the queétionnaire which  includes
questiqns- 6n the perception anﬁ expectation of these‘personnel about,
nonformal eduéation aéﬁivities as well as questions about limitations
and factors that can possibly affect the coordination among various
agencies in carrying ou£ nonformal education activities. The important
findings are as follows : -

1. The personnel from the & égencies understand quiﬁe well
about. the policies, objeétives and functions of Chiangmai Nonformal
Education Cenyer as well as the types of target bopulﬁtlon and
activities conducted by the Cénter. The scores for this range 3.5 to
4.43. The personnel from the Center, however significaﬁﬁly demonstrate
higher scbre.than other group but there is.né sigﬁificant difference
between tﬁe scores of provincial personnel and the district personnel.

2. The personnel from the 6 agencies have positive_ attitude
toward the coordination and expect for spiritual support and
improvement in working atmosphere. The level of expectation is rather
high and there is no significant level and district levell and among
agencies." |

3. The respondants consider factors such as organizational
supportive capacity; personnel capability, organizational _administra—
tive system, clarification pf policles, target and impleﬁentation
.process very Important for the success of nonformal education
activities. The scores for.this-range from 3.25-4.37. There is no
gignificant difference in the opinton of respondants from different.

operational levels or agencies.




4. The respondants also consider things such as the efficiency
of coardinators and wofking teans, the implementation strategies, the
support from administrators and the process in which the activities
are actually carried out as proablems hindering the progress and
success of nonformal education activities. The scores given to these
factérs as potential problems range between 3.44 to 4.18., There is no
significant difference in the opinion of all groups.

Further discussion and suggestions are included in the detailed

report.



