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Abstract

This study aimed at identifying levels of work performance
satisfaction of school teachers under the Office of Hot District
Primary Education, Chiang Mai Province. Distinguished by such
variables as sex, marital status and teaching experience,‘teachers

were .asked to rate their satisfaction as regards the following
aspects : family, economy, superidrs, colleagues; pupils and
._parénts, work-place and welfare. The study populatioﬁ was 225
classroom teachers under the Hot District Office teaching in the
1988 academic year.

Data were collected by a 3-part questionnaire constructed
by the researcher. Findings were as follows :

1. The overall teachers' satisfaction was at the mniddle

level.



2. The overall male teachers® satisfaction was at the high
level. |

3. The 'overall female teachers' satisfaction was at the
middle level.

4, The overall single teachers' satisfaction was at the
high level.

| S. The overail married teachers' satisfaction was at the
middle level. |

6. Regardless of teaching experience, the overall satis-
faction was at the middle level.

7. Based on sex, both male and female teachers were highly
satisfied as regards family and work-place, moderately satisfied
as regards economy status and colleagues and expressed low
satisfaction regarding pupils and parents. As far as superiors
was concerned, male teachers were highly satisfied while female
teachers moderately satisfied. And as regards welfare, male
teachers expressed low level of satisfaction while female teachers
were moderately satisfied.

8. Both single and married teachers were highly satisfied
regarding family and work-place but mode;ately satisfied regarding
economy and welfare. Speaking about superiors and colleagues,
single teachers were highly satisfied while married teachers were
moderately satisfied. On the other hand, single teachers were
moderately satisfied as regards pupils and parents while

married teachers were lowly satisfied.



9. Regardless of years of teaching experience, all teachers
were highly satisfied as regards family but moderately satisfied
as regards welfare. But when it came to economy, those teachers
with less than 5 years and 5-10 years of teaching experience were
highly satisfied. But those with more than 10 years of experience
were lowly satisfied. As regards the superiors, those with less
than 5 years and more than 10 years of teaching experience were
moderately satisfied while those with 5-10 years of experience
were highly satisfied. When it came to colleagues, those with
less than 5 years and 5-10 years of teaching experience expressed
low degree of satisfaction while those with more than 10 years
were moderately satisfied. Finally, as regards work-place, those
with less than 5 years were moderately satisfied while those with

S5-10 years and more than 10 years were highly satisfied.



