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Abstract

The purposes of this investigation were to study the
environmental and fundamental factors, the management of present
situations and future trends of student teacher's professional
experience training, and to compare problems related to opinions of
the population. |

The population under study consisted of 351 school or
institution administrators, 146 cooperating teachers, S0 university.
supervisors and 146 student teachers. Rating scale type question-
nalres were used as instruments in collecting the data. Statistical
methods used in analyzing the data were percentage, mean, and
standard deviat.ion.

The findings were summarized as follows :

1. Responses of the population concerning the envirommental

and fundamental factors and the management of student teacher's



professional experience +training of present situations were rated
at. the moderated level but the future trends were rated at the high
level. ' |

2. Regarding opinions of the population when comparing
present situations and future trends, it was revealed that almost
all of the present situations were found to be differed from the
future trends except in the fundamental factor about the opportu-
nity that the Faculty of Education gave student teachers a chance
to enroll in other courses during their professional experience
training.

3. With respect to problems and obstacles, all of the popu-
lation showed their opinions at the moderate level on all problems.
These important problems were as follows : (1) the Faculty of
Educatlonl had no intention ¢to éolve problens which happened
repeatedly in the training course ; (2) institutions or schools did
not clearly understand about student teacher's professional
exper ience training policy and objectives; (3) cooperat ing teachers
did not make plan with student teachers and university supervisors
concefning the teaching plans or the training ; (4) university
supervisors did not consult with cooperating teaéhers and institu-
tion or school administrators with regard to working out student
teachers® problems during their training : and (5) student teachers
were unable to apply their university learning experiences to their

training.



