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Abstract

‘The purposes of this research were to study and to compare the use

of Sanghavatthu-Dhamma in the job performance of primary school
administrators according ‘to the attitudes of administrators
and teachers under the Mﬁang District Primary Education Office,

Uttaradit Province, in the 1987 academic year.

The population under study consisted of 70 school
administrators and the sample of 399 teachers who were systematically
drawn. Data were collected b& a questionnaire dealing with the use of
Sanghavatthu-Dhamma., The cqllected data were then analyzed through
the applications of frequency counts and percentage.

The findings were as follows:

Most administrators aqd teachers were Buddhists. They believed
that Lord Buddha really existed and realized how precious the Buddha’s
sermons were 7related to themselves and to the society, and how
practical éhey were in evéryday living. In addition, neither the
administrators nor the teachers possessed sufficient basic knowledge
of the principles of Sanghavatthu—Dhamma i.e. Dana, Piyavaca,

Atthacariya and Samanattata. |



|

Regardiné the wuse of Sanghavatthu—Dhammé principles in
administration, the administrators conducted principle of Dana
as-giving at the high level in the aspects of materials and knowledge
givings. Nevertheless, the performance in the éspects of Dhamma giving
and fofgiveness were conducted at the low level. Both administrators
and teachers revealed that while working, teachers were still closely
watched for their mistakes and these were taken into consideration in
their work assignments.

With respect to Qhe performance of Piyavaca, the administrators
revealed that they spoke politely and gently, encduraged and gave

praise to the teachers in order to make unity. Yet, the teachers felt

that administrators spoke sharply and reprimanded their subordinates =

in front of other people.

In relation to the performance of Atthacariya, administrators
expressed ~that they acted nicely in advising and encouraging the
teachers in their duties and personal matters. However, teachers felt
that administrators performed at the low level of financial help or
other supports to the families of their subordinates at the
appropriate time. :

With regard to the performance of Samanattata, the
administrators thought that they were being friendly to everyone. But
in fact, they used their power as being the superior officers among
their colleagues, Besides, teachers revealed that administrators still
treatened their subordinates and could not highly control their temper.

It could be concluded that administrators did not understand

clearly the principles of Sanghavatthu-Dhamma. Therefore, they could
anot properly use the principles of Sanghavatthu-Dhamma in
their adminiptration. Above all, they should learn to understand
these princibles of Dhamma correctly in the first place so that they
would be able to implement these principles successfully and

usefully*~in their administration.



