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Abstract

The purpose of this study were to study in general job
performance.of school administrators under the Mae La Noi District
Office of 'Primary Education, Mae Hong Son Province ; To seen
opinions of the above administrators and teachers concerning the
former’s job performances of the above schoo! administors ; To seen
problems and obstacles in job performance of school administrators.

In this study the population comprised ail 197 school
administrators and teachers under the Mae La Noi District Office of
Primary Education Instruments used were checklist, questionnaire,
unstructured interview and observat.ion covering all 8 jobs areas of
school édministrators namely academic, Personnel, Student Activity,
School building and ground, general business and financial, and

community relations administration.



Research findings were as follows :

1. Most school administrators did perform the 6 jobs Yet,
the small number of them did not. perform certain sub-job of each
major Jjob

2. School administrators and teachers were of the opinion
that job performance in all 6 jobs area was most and highly necessary

3. Problems and obstacles identified in performing those jobs
were use of local dialects, lack of curriculum materials and
instructional tools ; teachers lack of understanding as regards
effective implementation of instructional media ; teachers lack of
responsibility ; student absence ; lack of teachers especially
those skillful ones in such areas as music and physical education ;

»

teachers lack of morale ; remoteness and difficult communication ;
insufficient budget ;3 lack of school and adjunct building ; lack
of support teachers and such specialized personnel as secretaries
and clerks ; villagers negative attitudes towards teachers caused

by the former’s lack of proper understanding of official regulations

‘and different religions and other beliefs.



