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Abstréct

The purpose of this study was to identify the Leadership

bghaviors of the district superintendents both in initfating structure
and in consideration. The perceived and expected opinions of the
district superintendents and the assistant district sﬁperinténdents.
were then compared according-to their experience both in initiating
structuré and in consideration.

The population of the study was 82 district superintendents
and 87 assistant district.superintendents in the educational reéion 8
in 82 of 8'provinces.

The instrument used in.researhh was questigonnaire disgributed
to the 164 population for their perceived and expected opinions about
initiating struéture and coﬁsideration;‘Mean value was then employed

to analyze the data.

Results of the study

The district superintendents'leadership behaviors as perceived



by the district superintendents in both initlating structﬁre and
consideration were found moderate and high respectively. While the
district superintendents leadership behaviors as expected by the
district superintendents were found high in initiating structure as
well as in consideration.

lowever, the district superintendents leadership behaviors
as perceived by the assistant district superintendenté in both
initiating structhfe and consideration were found moderate, While
the district superintendeﬁts leadership behavioré as expected by
the assista;t district superintendents were fo#nd high in initiating
strﬁcture and in consideration as well.

Thus, it was obvious ﬁhat the district superintendents
leaderéhip behaviors as perceived and expected by the district
superintendents were different to initiating structure, but.not.to
consideration. However, tﬁe district superintendents leadership
béhaviorg as perceived and expected by the assistant districé-
superintendents were different to both initiating structure and
consideration.

In éddition, analyzing the data by means of number of year
of working experience fielded interesting results. It was found that
the diétrict superintendents leadership behéviors in initiating
structure as perceived by the district superintendents with 5 - 10_
years of experience were different from those as perceived by the
rest of the district superintendents, While the district
superintendents ;eadership behaviors in initiating structure as

expected by all the district superintendents were the samc.



')

The district superintendents leadership behaviors in
cbnsideration as perceived and-expected by all the districﬁ
superintendents and those in initiating structure and'in
consideration as perceived and expected by all the assistant

district superintendents were not different.



