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Abstract

The purposes of this study were : 1) to study wage structure in
ceramic industry, 2) to study income, pattern of workers” entry into
the work force and their welfare in ceramic industry, and 3) to
compare actual wage +to the implied wage computed from production
functions in order to understand the employment structure of ceramic
industry of Lampang Province which will be useful for developing of
regional industry.

Hypotheses for studying wage structure were wage would increase
by age, worker with high skill and experience would receive higher
wage, and factories which employed high technology would also pay
higher wage. Cobb-Douglas Production Function was used for wage
comparison by assumed that actual wage was less than implied wage

computed from the production funct.ion.




The samples were 110 labors worked in ceramic industry of
Lampang Province, it was found that wage was increased by labor’s age
and the number of years that they work, labors work in sector needed
high skill and experience received higher wage. The data available is
not sufficient to explain that high technology factory would pay
higher wage. And it was also found that men got higher wage than women.

Most. of the labor force appoximately'as.s percent were women.
They entered the work force because lacking of land and water for
agriculture, high demand for labor, steady and guaranteed income, and
the factory was close to home. They started to work after the
completion of compulsory education and.by the persuation of relatives
and neighbors. Because ceramic industry comprises mostly of small
business, all decisions were depended on the owner so employers paid
no attention to increasing wage and training. Turn—-over  was
horizontal : changing factory but not position, because of wanting
higher wage. Wages were paid by time, production output and bonus.
Most. labors were unskilled and were paid daily wage.

For wage comparison, it was found that the mean of actual wage
was 57 baht per day but the implied wage computed from the productioﬁ

function was 93 baht per day while the legal minimum wage was 82 baht
per day.




