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ABSTRACT

This independent study had two objectives :

1. To study the satisfaction of nurses toward the factors related to work in the
private hospitals in Amphoe Muang, Changwat Lampang.

2. To study the factors that influenced the decision of nurses to work in the private
hospitals in Amphoe Muang, Changwat Lampang.

The questionnaires about job satisfaction of nurses were given to all
population, 35 nurses, who work in the private hospitals in Amphoe Muang, Changwat
Lampang. The data collected were processed by micro-computer SPSS/PC+ progratn,
using frequency, percentage, and chi-square.

The study found that all of the population were women and their education
were bachelor degree or equaled to bachelor degree . Most of them were 26 - 35 years old
and married. There were only 51.4 percent of them having their hometown in Changwat

Lampang. The nurses who were responsible for practicing and administrative work were only




51.4 percent and the rest of them were only responsible for practicing work. Their working
duration in the present hospital were mostly 3 years to 3 years and 11 months. Most of their
present salaries were more than 10,000 baht and they used to work in private hospitals
before. The first major reason for leaving their former jobs was moving with their families.

The important reasons of the nurses for working in the private hospitals were
wages and management system respectively.

For the maintenance factors, most of them were satisfied with colleaqucs1
relations, policy and management system, benefits, wages, and working conditions respectively.
According to the motivational factors, the respectiveness from others, working achievement,
job itself, responsibility, and opportunity for advancement that they were satisfied respectively.

In conclusion, the nurses were more saﬁsﬁed with the factors related to
working than dissatisfied, except the details in working conditions. There were only 28.57
percent of them satisfied with the number of workers and workload, and there were only 31.43

percent of them satisfied with work equipments.



