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Abstract

The objectives. of this study were to investigate the personal characteristics and socio-
economic factors of the district veterinarians , their level of job satisfaction , factors affecting
the satisfaction level and the difference between their personal characteristics, socio -

economic factors and job satisfaction of the district veterinarians in the Upper North of

Thailand.

+

Population studied included district veterinarians in the Upper North , namely , Chiang
Mai , Chiang Rai , Lampang , Lampoon , Phayao , Phrae , Nan and Mae Hongsorn totaled 165

persons . Mailed questionnaires were distributed and only 118 samples had been collected .

Hypothesis of this study were district veterinarians with different personal
characteristics, socio-economic factors had different job satisfaction in livestock promotion and

their satisfaction was related with work motivation.

From research finding, it was found that most of district veterinarians had average age
of 31.09 years , married , with average 2 family members ,Most of their education was from

vocational level or Veterinary Schools , 7 - 12 years of working experience , P.C. 4 , with only
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one doubled duration job promotion , with salary 7,687.71 Bath , with 7.19 responsible Tambon

and 8.14 years in the position held.

As regards work motivation , it was found that district veterinarians had work
motivation while work itself , superiors ,subordinates and staff relations , recognition ,
superiors supervision were considered, it was also at the high level. As for policy and

administration, responsibility and job advancement, they were at medium level.

As regard job satisfaction of the district veterinarians , it was found that in general
their job satisfaction was at medium level. They had high job sétisfaction in animal health and
animal feeds ,and medium level in commercial and noﬁ - commercial cattle information survey
., technology transfer , extension work, cattle raiser promotion , coordination with other
agencies and cattle breed improvement. However , they had low level in supporting work

equipment . And lastly , they had lowest level in marketing promotion.

In hypothesis testing number 1 , it was found that the district veterinarians with
different personal characteristics , socio-economic factors had different job satisfaction in

livestock promotion.

As regards hypothesis number 2, it was found that job satisfaction was related to

work motivation in terms of work itself, policy and administration are responsibility.

As for problems and cbstacles in operating extension work, it was found that district
veterinarians receives less welfare such as housing and money allowance , vehicles, operating
equipment were insufficient. In addition their were the problems of shortage of personnel,
imprecise policy and less supervision. Recommendations were, therefore , increased welfare

and personnel, precise policy and more supervision.



