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Abstract

The purposes of this study were to investigate the
socio-economic characteristics, the opinions about motivation of
Sub-district  Extension Officer the relationship betwwn the
socio-economic factors, motivation and their morale as well as

obstacles and recommendation of Sub-district Extension Officer.

The population studied was Sub-district Extension Officer
totalled 200 persons of which 171 male and 29 female but only 185
persons (157 male and 28 female) had been collected. Data had been
analysed by SPSS/PC programme. Statistics used were percentage,
mean, standard deviation, Chi-square test and Pearson’s Product Moment

Coefficient of Correlation.



From the research finding, it was found that most of
sub-district Extension Officer are male, average age 37.18 years, with
Bachelor degree 13.16 average years of operation, average salary
9,462.35 Baht, mostly married (87 per cent) and their position

classification is 3-4 level (65 per cent).

As for motivation in the operation of Sub-district Extension
Oofficer, it was at low level. Their motivation was closely related to
welfare and progress opportunity. Besides, it was found also that
their morale was associated with welfare, supervision and progress
opportunity. The working obstacles were the accommodation and per
dium. Career promotion should be fair. Personnel administration
should be based on the policy of Department of Agricultural Extension.
In doing extension work, the media should be modern and merit system

should be considered for career promotion.



