v F4
a d [ v A o [
‘ﬁaa%emsﬁ'ua%’umu@mz ﬂ'l'i'Jl,ﬂ31514ﬂ'lii]ﬂﬁ')ﬁﬂﬂTi"ll@Q%Wi?“ﬁﬂ'li@ﬂﬁﬂﬂ%uﬂﬁxﬂﬁu:
AR A o (% (% = 1
NIUANHITDIUAITIVYTTHINA R dIares v
Y A ) = 4 L4
ALNITIN S WUA152995 lond W1
a o a J
Syan Aatlmdasurintiadgia (e ¥gManTNIslo)
d‘ = 1'% 14 a
anzNIsUMSNUSHEIMsAUANUULBaS
4 S o o s (=R o
TOMITANIINTY AT, IUT §1%Y 010159NnUTnman

Jou A 7 s (=R '
TOIAITNTIV1TYIYS NWEYNHINTUHUN ’fﬂiﬂiﬂﬂﬂiﬂ‘HTi’JﬂJ

UNAALo

k4 4 i1
A

= v A [V d A =< a 9 v v A

MsANEIATIND 3 dagiszasd Ae 1) MefANBINGANTTUMT IATUATAANTVD
9 o & A o o v ' A = =
11319MIA59%UU5EN IV IAHAITI)TIN1eAT JanTareelni 2) ieAn¥IDInW

H A
wanelanlidomsiaaiaanisvestnsismsdrsrnsuilsznivvesanidisivgsinieag
[ v A 1 A = = Yo v A Y o 09.;}
Tdadeeli uaz 3) edndailyins lasuaiaamsvestinsmadiseduilszniu
YIADIHA13IINTIN A 99K Taurea vy

Y Aq = 3 v ad g o o v
voyanlrlumsAnvuiludeyalguginnusiusivannsdunival lagley

k) U
9

HUVFRUDINAUNGUAIDE19N 10915 1M38 15295 U L sznuidrsedunisuazeglfia
9y A o Y o 031’ 1 o Y A 1
Wi S1uul63 au 1s1wmsdisrnsulseniuldsiesianms $1uan 20 6as1 nundong
Aa wa i A ) [ a 4 aa A {
UHianinese Swau 143 a1 msansizidoya ldadaanssauu anud Sosazuaz
1 ‘ﬂ'
ANy
= 9 o‘/ 1 9 o o’j ~ o
pamsany1doyanall wua $r5wmsdrsrnsuilszniuvesaiidisivgss
[ [ 1 g :/} ' (= 1 = Y qﬂj
11303 A daealul Wumemenanue Tagainlva No1gsznang 40 - 441 szavduen
wea1wd1519 vagiinulumeautlesiuuazdswlsiw msdnvridiulngegluszay
Usggas e landnon@uidonsd 20,001 - 22,500 1N 5181891/ WM 3,000 VN
9 dy dy o A F) o A o ' [
uazsw laninido@estsz s uaou 500 1IN N31¥MIEII T0IMTIY5INIAN duTng
= ' = = < ) Y Y ' °
Haomamausd Tasgausalordwdudisiens s1eladesndn 17,500 v S1uduyas
[P=1 1 d‘ Y ] o a [ 4 ] 9 4 [ 4 4
1 - 2 au luliswareidesdeusisz@unsnd wu Thu s0oud s09n50110UA 91lnsal

w5419 Ilih nazgunsal lumsiUfiianidn wu 01751lu/Ang



9
HANITANEINGANTTUAT IS VaTaAn1T¥ee9151¥0 1581529 F U sEnU
9
o @ [ ] @ 1 [
ﬁﬂWﬁ@ni'}ﬂQ‘ﬁﬁ‘ﬁ%‘]ﬂﬁ ey N 7 ??1/111! WU ﬁWL!ﬂ"Iﬁ@@iJ‘VIﬁWfJ ‘laJl'li']GBﬂ'li

o [ a ) < o a o
ATIIVNDTIHINAN muiwﬂju!,ﬂuﬁm%’ﬂﬂmnummuﬂmmmﬁ}ﬁwmi (nuw.) LLaZF\hﬂNUﬂ‘U

4 v do S v 9 Y a [ 199 Aa a 9 o r'd 4
AnnIaloounINaR15 1T 11 ATUNITNNU ﬁﬁuslﬁﬂfls]fﬂiﬂTiNugﬂ‘Uﬁﬁﬂiﬂ!ﬂﬂﬂJ'ﬂﬁWﬂ

Y A {

f1uFealnid Suiinerde doulvafiaouiinedudutuvesaues Tasiinng
dovudsERuTNmT/aaniiumty SumsHiomaensounia 1513msisrnlszniy
A01HA15299 5311909 FanuaiuanFnantufsaunnzidisnvesdninaudimg
uriard Tasdaulugdiearanduivauasiziaedou foondi 400 v Aruaiuayy

ginsaimsUFiaau wuhdulng 1dsumsaivayuginsallumsdfiaanuilugilnsal

]

]

A 1

dil [ Aa o 9 1 = a A 1 1
o u Tvlae @enudu nuantisno summeuunuuenmtionnuaeu diulvaiilums
d‘ 0911 a A o A 9 v A [ Y] Y o
oudTuuaoulszill vazduaiaamsnauynaInILaziuNuINg 9151¥01581529
daulua ldsuusmsmaslnsemense il
Y
HanIsANEIAUAINe lnvesdisrnmsdrs1vulseniuvesaniiid1snagss
v Y
M998 NUADNYANTTUNTIAFTAANITVDINITIFAITAITIVFUYTLNIU WY1 91318015
o ~ = [ [ 9 [] A [ 9 a 9
d1379 Banuwaneleszavilwnan luafadnmsaiumsrienidonsounsa AUl tag
Y] o A % v A d' @ [ @
aumseounind innuiane laszautios luaiaanmsaunineids Srumsiauiynaing
Ly Y Ly o a oA 9 1 d' A
pazdunuIms Muaivayugnsallumsdfiaanu vazaummeunnuiiuenyionn
a A
[UIADU
= Y o v A 9 o Qa}l
Han1sane1lynins IATuaTdan15ve991519015@ 15295 Ud 52 NIU V09

'
[ v A

A o 2 v A 1 1 A QBJ} a = = ] ]
ARIUATTIVNDTIV AN v dare vl Wy ouALN 1 ﬂmaeumuuumauummllmiﬂiﬂﬁ

9

% % zﬂl = a a wvAa td‘Q 1 = L:y z:y v A
DUALN 2 ﬂﬁﬂlﬂ"lﬁ!,ﬂu‘l/l'l\‘]ll‘]J‘]J;]“]JGIWH']‘V]WLﬂE WU N13Us1uava Uilaaeauasadlaanis

Y v
[ v v A

[BP=} 1 a va 1 " Yo [ Y a d’ d‘ dy 4
luriisaneaemsifiialunaazase ouaui 3 lildsumsaivayuaududoriodoginyol

Tumsigiiaamnais



Independent Study Title Analysis of Non-Commissioned Police Officers’ Welfare:

A Case Study of Hang Dong Police Station, Chiang Mai

Province
Author Police Major Opas Wonghong
Degree Master of Arts (Political Economy)

Independent Study Advisory Committee

Associate Professor Dr. Venus Rauechai Advisor
Associate Professor Watcharee Prugsiganont Co-advisor
Abstract

This study had three objectives as follows: 1) to study the welfare condition of the
Non-Commissioned Police Officers at Hang Dong Police Station, Chiang Mai Province; 2) to
assess the police officers’ satisfaction with the welfare scheme and 3) to investigate the problems
related to the welfare provided to the police officers.

The primary data for this study was collected from a questionnaire interviewing 143
out of 163 non-commissioned police officers who were actually on duty at the time that this
research was conducted since there were 20 other officers who were sent to support the work at
other stations. Data analysis was done using statistical description, frequency, percentage and
mean.

The study found that all the non-commissioned police officers at Hang Dong Police
Station of Chiang Mai Province were male, most of them aged between 40-44 years old, holding
the rank of Police Senior Sergeant Major, working in the Prevention and Suppression Division.
Most of them had a Bachelor’s Degree with a salary of 20,001 — 22,500 Baht and an additional
amount of 3,000 Baht for the position they served with an extra monthly allowance of 500 Baht.
The majority of these police officers were married. Their wives worked as government officials
mostly with a salary of less than 17,500 Baht, having 1-2 children on average. Most of the
officers had no credit obligation of installment payment for such items as house, car, motorcycle,

electric appliances or other necessary equipment for their work such as gun and walkie-talkie.



The study on seven aspects of their welfare condition or scheme showed that most of
them had a saving method by joining the Government Pension Fund (Khor-Bor-Khor) and the
Chiang Mai Police Savings Cooperatives. As for loans the majority opted for credit services of
the Chiang Mai Police Savings Cooperatives. Concerning housing, most of them owned a house
under an installment payment plan with a bank/ financial institute. Regarding family welfare, all
of the non-commissioned police officers of Hang Dong Police Station were members of the
Police Funeral Fund of the National Police Office, to which they had to contribute around 400
Baht or less monthly. As for work related equipment support, most of the officers received such
things as flashlights, raincoats and helmets. In addition to their monthly salary, most of their
extra or special monetary rewards came from being promoted annually which meant one or a few
pay scale steps up. And for personal development and recreation welfare, almost all of the police
officers were entitled to an annual physical checkup service.

Results of the study on the satisfaction of the non-commissioned police officers at
Hang Dong Police Station with welfare provisions showed that the police officers were satisfied
at a moderate or medium level concerning family welfare, loans and savings schemes.
Satisfaction was ranked at a low level in terms of housing welfare, other personnel development
and recreation, work related equipment support and other compensation or additional pay besides
the monthly salary.

From the investigation on welfare related problems of the sample group, it was found
that the problems involved the lack of transparency on salary scale promotion, inadequate
allowances and welfare granted for each duty call operation and the lack of support in terms of

credit purchasing of work related equipment respectively.



