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ABSTRACT

The three objectives of this study were: (1) to study the personnel’s understanding
about the Chiang Mai University Act, B.E.2551, (2) to study the influential factors related to the
decision making in the changing status from government officials or civil servants to university
employees after the Chiang Mai University Act was enforced and (3) to gather interests and
suggestions about the human resource management in preparation for becoming an autonomous
organization.

The data used were primary data from questionnaires answered by sample populations
divided by the operation lines comprising academic, operation personnel, and permanent
employees. The scope of study was limited to 3 groups of academic disciplines, namely, (1)
Health Science, (2) Science and Technology and (3) Social Science and Humanities, a total of
350 samples. Data were collected by questionnaires and were analyzed by measures of descriptive
statistics.

The study result showed that the sample groups had a medium level of understanding
of the Chiang Mai University Act, B.E. 2551. Most of them chose to remain as government
officials (55%). The decisions for the status change were based mainly on the pensions. Their
interest in personnel administration when the university became autonomous was for the

university to improve the personnel in all aspects and for all work divisions. As for benefits, the



university should provide health care budget for the employees and their family. As for the salary
structure, the university should have the same measures for salary raise as that of the government

system; that could mean to apply the same criteria and standard throughout.



