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ABSTRACT

The study entitled, “Managerial Participation of Civil Society in the Tambon
Administrative Organization: A Case Study of Tambon San Phranet, Amphoe San Sai, Changwat

Chiang Mai”, has the following objectives:

1. To study the structure and roles of the Tambon civil society in their participation in
the San Phranet Tambon Administrative Organization for problem solution and
local development.

2. To know the problem and obstacle in the Tambon civil society works.

3. To find out the means for the civil society to cooperate with the Tambon

Administrative Organization.

Data for this research are collected through constructed questionnaires, which are
distributed to the target group of 150 persons, consisting of members of all the Tambon/villages
living in the areas of San Phranet Tambon Administrative Organization. Besides, interview is also
held with 24 persons. They consist of chairperson of the Tambon civil society, chairperson of the
village civil society, members of Tambon Administrative Organization, Kamnan, village
headman, assistant village headman, assistant Kamnan, Tambon doctor, who are by position
members of the civil society in the areas of San Phranet Tambon Administrative Organization.
The data are analyzed through the SPSS program with analysis of variance illustrating percentage
and arithmetic mean. The study results turned out that managerial participation of civil society in

Tambon Administrative Organization truly reflects people’s problems and demands, and is able to



tackle the community problems better than the old form initiated by the government sector. The

reasons concerned are summarized as follows:

1. Most members of the Tambon/village civil society have opinions that the civil society
functions as the representatives of majority people in the community, thereby they are able to
accept opinions of the majority without the neglecting the voices of the minority in community.

Additionally, the civil society; it is consistent with the principles of democratic system.

2. The management of Tambon Administrative Organization through the civil society
process truly points up people’s demands. Thus it is able to tackle people’s problems better than

the old form created by the government agency.

3. The civil society is able to push various projects to materialize by submitting the

community’s operation plans/projects to Tambon Administrative Organization.



