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ABSTRACT

This study aimed to 1) compare and contrast the career paths of the government
officials in sub-district administrative organizations and the officials in sub-district municipalities
and 2) investigate the factors affecting the career paths of government officials in those local
administrative organizations. The questionnaires were completed by officials in the local
administrative organization Chiang Mai Province. The samples were 255 officials of which 120
officials were from sub-district administrative organizations and 135 from sub-district
municipalities. The descriptive statistical methods were used including frequency, percent,
average, and standard deviation.

The data revealed that both groups of respondents from sub-district administrative
organizations and sub-district municipalities had the career paths at an average level. This was
because each organization had different territories of jurisdiction causing different income
collected from the locals. Consequently, this affected the pay rise and bonus for the officials.

For the factors affecting the career paths, four factors were examined consisting of 1)
personal, 2) politics, 3) performances, and 4) environment. It was found that the respondents
thought that all four factors affected their career paths at a high level. For personal factor, both

groups of the samples thought that personal factor, including gender, age, education level, marital



status, and years of work, affected their career paths at an average level. For politics factor,
including connections with the politicians and good relationships with the administrators, the data
pointed out that the officials from the sub-district administrative organizations thought that this
factor affected their career paths at a very high level and at a high level for the officials from the
sub-district municipalities. In terms of performances, including their dedication to the work and
career paths as well as using the knowledge and ability to meet their full potential for their career
paths, it was found that the officials from the sub-district administrative organizations thought that
this factor affected their career paths at a very high level and at a high level for the official from
the sub-district municipalities. Finally, for the environment factor, including educational institutes
which affected career paths in relation to the systems of relatives and favoritism, both groups of

the respondents agreed that it affected their career paths at a high level.



