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ABSTRACT

This study aims to 1) acknowledge motivation affecting organization commitment of
personnel of public and private hospitals, 2) study the motivation affecting organization
commitment of personnel of public and private hospitals, and 3) to study the relationship between
motivation and organization commitment. The sample group was 120 public hospital personnels
and 150 private hospital personnels. Tools used in the study included questionnaires regarding
work motivation and questionnaires regarding organization commitment. Data were analyzed
using percentage, mean, standard deviation, and t-test, and the results were presented in the
format of tables with description.

The study results were as follows.

1. Comparison of work motivation of public and private hospitals were found that
their job promotion and benefits differed with a significance level (P < .01). Annual salary raise
and work rewards of public and private hospitals affected different work commitment with a
statistically significance level at 0.01.

2. Comparison of organization commitment for each area of public and private

hospitals found that each hospital had statistically significance levels of organization commitment



in all areas, which public and private hospitals have levels of organization commitment in work
duration, sense of ownership, cherish and protect organization differed with a statistically

significance level at 0.01.



